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(a) Peter M. Senge (h) Peter F. Drucker

(b) Kurt Lewin (1) Douglas McGregor

(c) Fred. E. Fiedler (j) Henri Fayol

(d) Elton Mayo (k) Frederick I. Herzberg

(e) Michael E. Porter (I) Victor Vroom

(f) Clayton. P. Alderfer (m)James A. Champy & Michael Hammer
(g) Robert House (n) Edwin A. Locke

() 1. F@rair F (knowledge worker)

()2 RS iﬁ“l_p (two-factor theory)

( )3. #¥ae kS (learning organization )

() 4. ¥ 124 (expectancy theory)

() 5. BJZ-P 1&#5% (path-goal model)

( )6.X~Y®% (theory X, theory Y)
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()8 fxinded i (BRRy BrsinesidoacessRegngineering )

()9 +ewamAKgmAERP (14 principles of management )

() 10. ERG 22 #% (ERG theory; Existence, Relatedness, and Growth theory )



